
after the sick leave is 
exhausted you will go on 
differential pay for up to 
an additional twelve (12) 

weeks.  
Differential pay is your 

salary minus the cost of 
the substitute to replace 

you.  You maintain your 
health benefits and are 

considered fully-
employees for the 
purposes of strs.

Once you go out for the 
pregnancy/adoption/

delivery you will use all 
of your accumulated sick 

leave.

Once differential pay has 
been exhausted you may 
choose to come back to 
the classroom or to go 

on an unpaid leave.


