
If the person meets these 

criteria he/she will be able 

to buy into the district’s 

benefits pool at the district 

rate.  This is a benefits 

because the district rate for 

a package is far less than 

you can get on the open 

market.

UACT and CVUSD have negotiated a unique benefit for our members- 

retiree benefits.  In the past, these types of benefits for teachers 

were common, but only a handful of districts around the state offer 

this.  There are two kinds of benefits packages one can avail him/

herself of- retiree-paid benefits and district-paid benefits.

a) The person has worked ten 

years or more in the district

b) Is between 50 and 65 years old

c) Has retired and started 

collecting STRS

Here are the most common questions we get 

around the DISTRICT-PAID benefits 
package(s)

• Be between 55 - 64 years old

• Have 15 years or more of service

• Retire (and try to notify the

 district by March 1)
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You can always call 
UACT: 805.497.8220

or
contact the district 

benefits dept.
8005.497.9511 x.473



You may choose from 
the district-offered 

HMO plans (currently, 
Kaiser and Blue Cross)

You will retain the 

benefit until you 

qualify for Medicare 

(65 years old)

If you live in an area that doesn’t have the HMO plans available (like out-of-state) you may elect to receive the cash-equivalent of the benefits package

You pay the same 
contribution as 

active employees

You MAY purchase 
coverage for your 

spouse

Frankly, we can’t sustain the cost.  At one point 
in our recent history a handful of retirees and 
their spouses (18 people-about 1% of our total 
population in the plan) were accounting for 20% 

of our entire cost.

Medicare will be your health-

care provider. The contract 

does provide for an option 

called “Kaiser Medicare 

Supplemental Coverage” which 

has been helpful to many 

retirees in the past.


